
 

 

 
 
 

Salesforce Interview Preparation with Questions 

Preparing for a Salesforce interview requires a strong understanding of the Salesforce platform, its 
features, and its various modules. Below is a detailed guide to help you prepare effectively, along 
with sample questions for each stage of the interview process. 

Salesforce Interview Process Overview 

The Salesforce interview process typically consists of the following stages: 

1. Screening Round 

 Purpose: Initial evaluation of your resume and background. 

 Focus Areas: 

 Your experience with Salesforce modules (e.g., Sales Cloud, Service Cloud). 

 Familiarity with key Salesforce concepts like objects, workflows, and automation. 

 High-level understanding of the platform's architecture. 

2. Online Assessment 

 Structure: 

 Technical MCQs: Questions on Salesforce fundamentals, Apex, SOQL, and 
declarative tools. 

 Scenario-Based Questions: Tests your ability to solve real-world problems using 
Salesforce. 

 Coding Section: Focuses on Apex programming and triggers. 

Sample Questions: 

1. What is the difference between a standard object and a custom object in Salesforce? 

2. Write an SOQL query to fetch all accounts where the annual revenue exceeds $1M. 

3. How do you handle governor limits in Apex? 

3. Technical Interview 

This round evaluates your technical expertise and practical experience with the Salesforce platform. 

Key Topics to Prepare: 

1. Salesforce Fundamentals: 

 Standard vs. custom objects. 



 

 Object relationships (lookup, master-detail). 

 Declarative tools (flows, process builder). 

2. Apex Programming: 

 Writing triggers and classes. 

 Handling bulk operations and recursion in triggers. 

 Asynchronous Apex (future methods, batch Apex). 

3. SOQL & SOSL: 

 Writing efficient queries. 

 Understanding query optimization techniques. 

4. Automation Tools: 

 Flow Builder vs. Process Builder. 

 Use cases for workflow rules. 

5. Integrations: 

 REST/SOAP APIs. 

 External services integration via callouts. 

Sample Questions: 

1. Explain the difference between before and after triggers in Salesforce. 

2. How would you design a solution to automate lead assignment in Salesforce? 

3. What are governor limits in Salesforce, and how do you manage them? 

4. Write an Apex trigger to update the "Contact Count" field on an Account whenever a new 
contact is added. 

4. Behavioral Interview 

This round assesses your interpersonal skills, teamwork abilities, and cultural fit within the 
organization. 

Common Behavioral Questions: 

1. Describe a time when you solved a challenging problem using Salesforce tools or 
automation. 

2. How do you prioritize tasks when working on multiple Salesforce projects? 

3. Tell me about a situation where you had to collaborate with cross-functional teams to 
implement a Salesforce solution. 

Tips: 

 Use the STAR Method (Situation, Task, Action, Result) to structure your answers clearly. 



 

 Highlight teamwork, communication skills, and adaptability. 

5. HR Interview 

This round evaluates your career aspirations, personality traits, and alignment with the company’s 
values. 

Common HR Questions: 

1. Why do you want to work at this company? 

2. What are your strengths and weaknesses? 

3. Where do you see yourself five years from now? 

4. How do you handle tight deadlines or conflicting priorities? 

Key Topics for Preparation 

Technical Topics 

1. Salesforce Administration: 

 User management (roles, profiles, permission sets). 

 Data management (Data Loader vs Import Wizard). 

 Security model (sharing rules, record-level security). 

2. Development Concepts: 

 Apex programming best practices. 

 Visualforce vs Lightning Web Components (LWC). 

3. Reports & Dashboards: 

 Types of reports (summary, matrix). 

 Dynamic dashboards. 

4. Integration Concepts: 

 REST/SOAP APIs for external integrations. 

 Using OAuth for authentication. 

Frequently Asked Questions Across Rounds 

Online Assessment 

1. Write an SOQL query to fetch all contacts related to accounts in a specific industry. 

2. What is the purpose of governor limits in Salesforce? 

Technical Interview 

1. Explain how roll-up summary fields work in master-detail relationships in Salesforce. 

2. Describe how you would implement a batch job in Apex to process large datasets. 



 

Behavioral Interview 

1. Tell me about a time when you automated a repetitive task using Salesforce tools like Flow 
or Process Builder. 

Preparation Tips 

1. Hands-On Practice: 
Use Salesforce Trailhead to complete modules on administration, development, and 
integrations. 

2. Mock Interviews: 
Simulate technical interviews with peers or mentors to build confidence. 

3. Stay Updated: 
Familiarize yourself with recent Salesforce updates and releases (e.g., Dynamic Forms or 
Lightning Web Components). 

4. Know Your Resume: 
Be ready to discuss every detail mentioned in your resume during interviews. 

By following this structured preparation plan and practicing consistently across technical concepts 
and soft skills, you can significantly enhance your chances of success in the Salesforce interview 
process! 
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