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Cognizant Interview Preparation with Questions

Cognizant’s interview process is designed to evaluate candidates on technical, analytical, and
interpersonal skills. Below is a detailed preparation guide with sample questions for each stage of
the process.

Cognizant Interview Process Overview
1. Application:

e Submit your resume through Cognizant’s careers portal or during campus
placements.

2. Initial Screening:

e Avrecruiter reviews your application and conducts a brief screening to assess your fit
for the role.

3. Aptitude Test:
e For freshers, this is the first elimination round and includes:
e Quantitative Ability
e Logical Reasoning
e English Comprehension
e Experienced candidates may take a skill-based test aligned with their expertise.
4. Technical Interview:

e Focuses on programming, data structures, algorithms, databases, and trending
technologies.

e Candidates may also be asked about their projects and certifications.
5. HR Interview:
e Assesses communication skills, personality traits, cultural fit, and career aspirations.
6. Final Decision and Offer:
o Ifselected, you'll receive an offer letter followed by onboarding instructions.
Preparation Tips for Each Round

1. Aptitude Test



e Quantitative Ability:
e Topics: Percentages, profit & loss, time & work, probability.
e Practice mock tests to improve speed and accuracy.
e Logical Reasoning:
e Solve puzzles, seating arrangements, and logical reasoning problems.
¢ English Comprehension:
e Focus on grammar rules, sentence correction, synonyms/antonyms.
e Read editorials to enhance comprehension skills.
Sample Questions:

1. Atrain travels at 60 km/hr for two hours and at 80 km/hr for three hours. What is the
average speed?

2. If amanwalks 11 km south, turns right for 2 km, then left for 7 km, in which direction is he
from his starting point?

2. Technical Interview
Revise core subjects such as:
e Programming Languages: Proficiency in C/C++, Java, Python.

e Data Structures & Algorithms: Arrays, linked lists, stacks, queues; sorting algorithms like
quicksort/mergesort; searching algorithms like binary search.

e Database Management Systems (DBMS): SQL queries (joins), normalization concepts.

e Operating Systems & Networking: Memory management in OS; TCP/IP protocols in
networking.

¢ Trending Technologies: Al/ML basics, cloud computing, blockchain (if relevant to the role).
Key Areas to Prepare:

1. Resume: Be ready to discuss every detail mentioned in your resume (projects, internships).

2. Projects: Highlight technologies used and real-world applications of your projects.

3. Certifications: Discuss any relevant certifications (e.g., AWS, Azure).
Sample Questions:

1. Explain the difference between stack and queue with examples.

2. Write a program to find the factorial of a number using recursion.

3. What is normalization in DBMS? Explain its types with examples.

4. How does multithreading work in Java?

5. What are pointers in C? How are they used?



3. HR Interview
This round focuses on assessing your personality traits and cultural fit for Cognizant.
Common Questions:

1. Tell me about yourself.

2. Why do you want to join Cognizant?

3. What are your strengths and weaknesses?

4. Where do you see yourself five years from now?

5. Are you willing to relocate or work night shifts?

e Use the STAR method (Situation, Task, Action, Result) for behavioral questions.

e Research Cognizant’s services, values, recent projects, and achievements to align your
answers with the company’s goals.

Frequently Asked Questions Across Rounds
Aptitude Test

1. If two cars start from different points on a road 200 km apart and travel at different
speeds/directions as described in the problem statement, calculate their distance apart after
a certain time.

2. Solve logical puzzles involving seating arrangements or directions.
Technical Interview

1. What is SDLC? Explain its phases.

2. What is the Agile model? How is it different from the Waterfall model?

3. Write an SQL query to find duplicate records in a table.

4. Explain OOPs concepts like inheritance and polymorphism with examples.
HR Interview

1. Why should we hire you over other candidates?

2. Describe a challenging situation you faced during your project work and how you resolved it.

3. What do you know about Cognizant's recent initiatives or projects?
General Preparation Tips

1. Mock Interviews: Simulate technical and HR interviews with peers or mentors to build
confidence.

2. Time Management: Allocate specific time slots for each section of the aptitude test during
practice sessions.



3. Stay Updated: Familiarize yourself with industry trends like Al/ML or cloud computing
relevant to Cognizant’s services.

4. Know Your Resume: Be ready to elaborate on every detail mentioned in your resume during
interviews.

By following this structured preparation plan and practicing consistently across technical concepts
and soft skills, you can significantly enhance your chances of success in the Cognizant interview
process!
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